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“One of the advantages of audio tape over five lecture
is the amenability of the tape to back up and repeat com
plex explanations—or to cover lapses caused by momentary
distractions.”

EDITOR'S NOTES
IN THIS ISSUE
Miss Wright is a member of AWSCPA,
AICPA, NAA, and the Massachusetts and
Florida CPA societies. She is also Treasurer of
the Tampa Bay Chapter of ASWA.

Two of our most popular authors reappear
in this issue.
In January 1971 we published “The Career
Woman and The Tax Reform Act of 1969” by
Patricia C. Elliott, CPA. It prompted im
mediate requests for permission to reprint and
apparently caused more comment among our
readers than any manuscript published in some
time. We believe that a similar response will
result from her discussion of “Women: Their
Changing Status and Income Tax Law” which
begins on page 5.
Beginning on page 9 is a short article by
Constance T. Barcelona on the ease with which
one can keep up with developments in the
accounting profession.
We urge our readers to take the time to
peruse both articles—we believe they are
worthwhile and deserve our time—and action
at a later date.

Anne Snodgrass
We extend the thanks and gratitude of our
readers to our retiring Tax Editor, Anne Snod
grass, CPA. The thirteen Tax Forums which
she edited were of outstanding quality. We
appreciate the research which was a necessary
part of her efforts and are most appreciative
of her willingness to share her efforts with
us all.

DEVELOPMENTS IN WASHINGTON
Legal actions against CPAs have become
so widespread as to be almost commonplace
these days. A recent action by the Securities
and Exchange Commission has perhaps
brought attorneys into the same “line of fire.”
In a case filed in a federal district court by the
SEC on February 3, the SEC charged, among
other defendants, two prominent large law
firms with violations of federal securities laws.
Apparently the SEC is suggesting that law
firms have, as do CPA firms, a public respon
sibility which outweighs the traditional legal
contention that the lawyer is an advocate of
his client.
The February 15, 1972 issue of The Wall
Street Journal has a lengthy description of
the situation. We believe our readers would
be wise to read it and to continue to follow
developments in the case.

TAX EDITOR
Barbara Wright
It is with pleasure that we introduce the
new Editor of the Tax Forum, Barbara M.
Wright, CPA.
Miss Wright is a supervisor in the tax de
partment of the Tampa office of Ernst & Ernst.
Prior to becoming a tax specialist, Miss
Wright’s experience included the audit staff of
Ernst & Ernst’s Boston office, a small local
Boston CPA firm, and industrial experience
with both large and small firms. We believe
that this breadth of experience will serve well
the readers of this popular column.

/ am not against the use of cost as a basis for determining value. In spite of all the circumstances
in which it is not a reliable indication of value, the fact remains that normally cost is a good indica
tion of value. My obsession with the importance of accepting "current" or "fair" valuation as our
basic aim is simply that I feel we must depart from the cost basis when it is inappropriate instead of
adhering to it steadfastly through thick and thin. Cost is a means to an end—a means to helping
in the determination of value. Cost is not an end in itself.

Howard Ross, CA
Dean, Faculty of Management
McGill University
From "Is It Better To Be Precisely
Wrong Than Vaguely Right?," Finan
cial Executive, June 1971
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WOMEN: THEIR CHANGING STATUS
AND INCOME TAX LAW
The author calls for a change in the laics to reflect changing life styles—particularly
of our female citizens.
Patricia C. Elliott, CPA
Arlington, Texas

A common reaction to an earlier article
about taxation and married career women1
was “It’s about time! What about all those
years of heavy taxation on single women?”
Such comments are indicative of feminine re
actions to the total problem of the tax laws
and their effect on all women. The laws that
specifically apply in a unique way to women
are limited to those laws regarding tax rates
and deductions from adjusted gross income.
Those deductions toward adjusted gross in
come appear to apply equitably to all tax
payers. For this reason, an examination of
certain provisions will be made to determine
if career women (both single and married)
pay a proportionately higher tax bill than other
taxpayers.
It must be noted that any inequities dis
cussed are not deliberately designed to apply
to women only. Many of the rules and regula
tions shift the burden of taxation to certain
men as well. For presentation purposes, these
differences in tax bills can be divided into
two groups—differences due to the tax rate
tables and differences due to the allowed de
ductions.

the head of household and the married individ
ual whose spouse did not work. The discrep
ancy between the highest and lowest tax was
$1,643.
In 1970 the order is exactly the same. It is
still more profitable, taxwise, to be a married
individual whose spouse does not work outside
the home. The most noticeable fact, however,
is that the difference between the highest and
lowest is now $1,672. While this is a small in
crease in the discrepancy, it does show that
things are getting worse, not better, in terms of
equal taxation for all.
How does this affect female individuals?
Roughly the same way it affects male indi
viduals. The first and last classes (married
individuals) by definition include as many
men as women. The second class of individu
als (single persons) statistically includes more
women than men (only because women are so
healthy and tenaciously hang onto life longer)
but is a source of added tax burdens to men
too.
The third group (heads of households)
tends to include mostly females. This is due
mainly to the divorced individuals included
in the group. Courts still tend to agree with
the proposition that children should live with
their mothers, while fathers visit occasionally
and send a check often. The head of household
rates can be a boon to women, since the only
requirement is that she maintain a home for
her child or children even though the father
may support the children 100% and claim
them as dependents on his income tax return.
Father fares somewhat worse, since he does not
get the favorable head of household rates and
the dependency exemptions certainly do not

Relative Tax Burden Due
To Tax Rale Tables
For comparative purposes, four classes of
taxpayers have been assumed, all earning the
same income. From the table on page 7, it can
be seen that the highest tax bill in 1969 be
longed to the married individual whose spouse
also worked. This was not actually due to the
tax rate table but rather to the standard de
duction being limited to $500. The next high
est bill was the single individual, followed by

PATRICIA C. ELLIOTT, CPA, is Assistant Professor of Accounting at Arlington. Mrs. Elliott is a
candidate for the Doctorate degree at the University of Colorado; her Bachelor's degree is
from Eastern New Mexico University and her Master's is from the University of Denver.
Mrs. Elliott is a member of AICPA, ASWA, AWSCPA, and the National Tax Association.
Her manuscript, "The Career Woman and The Tax Reform Act of 1969," appeared in the
January 1971 issue of this magazine.
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reduce his taxes as much as a deduction for
the child support payments would. (Alimony
is an entirely different matter, of course. From
a man’s tax point of view, it is better to sup
port an ex-wife than his children!) From the
woman’s point of view, the “good thing going”
is almost gone. In 1969 the head of household
rates saved her $714, but in 1973 the saving
is reduced to $327 (as compared to a single
individual).
In the same situation, there arc many female
heads of households who receive absolutely no
child support from ex-husbands. The added
burden of hiring babysitters and housekeepers
(not to mention her lower wages) is certainly
not offset by the tax savings of the head of
household rates. The same is true for widows
and widowers, of course, but the divorced
woman with dependent children is far more
common.

gets no deduction even if his rent is equal
to the homeowner’s payments. In most areas
of the country, home ownership is predomi
nantly limited to married individuals with
families. This group is already favored in the
rate tables and dependency deductions pro
visions. Single persons and low income families,
usually do not own homes and, consequently,
pay a higher proportionate tax bill. One single
woman who is building a home remarked that
the deciding factor in her decision was the
tax benefit of home ownership. Should one’s
choice of living arrangements result in favor
able or unfavorable tax treatment? One who is
single and renting would no doubt think not.
Aside from the fact these provisions tend to
discriminate against single individuals, what
about low income families? Have these provi
sions contributed to suburbia and its attendant
ills, the ghetto and decaying center cities? The
use of low-income housing and co-operative
apartment ownership has not appeared to
appreciably offset the benefits allowed to the
traditional suburban split-level ranch home
owner.
In the same area as home ownership is the
favorable treatment given debtors. Again, the
laws favor families who live on credit. It is
easier for a family (especially one headed
by a man) to obtain credit than a single per
son (male or female, but especially female!).
If this is hard to believe, a visit to a candid,
friendly credit manager will confirm the state
ment. Single women who have applied for
credit probably need no additional confirma
tion.
Another deduction which relates mainly to
women is the provision for child care expenses.
Before December 10, 1971, the deduction
was so small and the income restriction so
limited that only lower income families could
take advantage of the deduction. Furthermore,
any family with such a small combined income
usually did not have enough other itemized
deductions to make it worthwhile to itemize.
(Especially in view of the increased standard
deduction and low-income allowance in the
1969 Tax Reform Act.) The allowed deduction
was $600 annually for one child or $900 for
more than one child. In addition, if the com
bined income of the husband and wife ex
ceeded $6,000, each dollar of excess income
wiped out one dollar of child care expense
deduction. Thus, a family with two children
got no deduction at all if their total income
was $6,900 or more. In view of today’s salaries
and prices, these limitations were ridiculous
and did not help most working women.
Happily, the 1971 tax act liberalized these
provisions and limitations. For tax years begin-

Relative Tax Burden Due to Deductions
Not all allowable deductions from adjusted
gross income will be discussed here for obvious
reasons. For example, a generous person gets
a larger contributions deduction than a stingy
person regardless of sex, marital status, living
arrangements, or number of children. There
fore, only those deductions which seem to be
arbitrarily allowed as a result of one’s sex or
choice of a personal life style will be discussed.
The most obvious deduction is the one
for dependents—usually meaning children.
Granted, the dependency deduction is no
where near the actual cost of raising a child;
but should it be? Is it really the government’s
duty to subsidize large (or, for that matter,
small) families? Isn’t the decision to procreate
a personal choice, the consequences of which
should be borne (no pun intended) by the
parents? Why should a person who chooses
to remain childless and/or single pay more
taxes than one who chooses to reproduce?
Is this situation based on the same philosophy
as paying a man more for the same work
because he has a family to support and his
woman colleague is paid less because she
“doesn’t need the money as much?” No person
with a human conscience would want to see
a child starve or have less opportunity because
he was the tenth instead of first child. But
does the dependency deduction actually im
prove a child’s lot? It is doubtful. (Remember
that one must have income before deductions
help him.) Why clutter up the tax laws with
ineffective and unfair provisions for children
and reward parents after the fact?
Another obvious tax benefit arises from home
ownership. Most of a homeowner’s payments
are deductible in the form of interest and
property taxes, while an individual who rents
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Married
Individual
(both spouses
employed)

Single
Individual

Head of
Household

Married
Individual
(one spouse
employed)

$20,000
500

$20,000
1,000

$20,000
1,000

$20,000
1,000

19,500
600

19,000
600

19,000
600

19,000
600

Taxable income
Tax

18,900
$ 5,575

18,400
$ 5,350

18,400
$ 4,644

18,400
$ 3,932

1973:
Income
Standard deduction

$20,000
1,000

$20,000
2,000

$20,000
2,000

$20,000
2,000

19,000
750

18,000
750

18,000
750

18,000
750

18,250
$ 5,282

17,250
$ 4,255

17,250
$ 3,928

17,250
$ 3,610

1969:
Income
Standard deduction

Exemptions

Exemptions
Taxable income
Tax

of obtaining a job, it is not deductible. Another notable example is the woman who
married before she completed her basic edu
cation and is later divorced or widowed.
Usually she has dependent children. Her
choices are limited to a few alternatives: do
nothing and accept child support and/or ali
mony for an indefinite period; take a lowpaying, dull job requiring no skills; or set
out to train herself for a career. The first
alternative is not too attractive because it is
uncertain and, to some women, degrading.
The second alternative is equally unattractive,
and the third alternative can be impossible
for some women because of the expense in
volved. The existing law for educational ex
pense deductions offers absolutely no relief
for this woman.
It appears that the revision of this law
would actually result in an increase in tax
revenues in the long run. If all educational
expenses were deductible, more people might
improve existing skills or acquire new ones.
The increased income resulting from better
skills would be subject to taxation and would
presumably exceed the deductions for educa
tional expenses.

ning after 1971, the working wife can deduct
up to $400 per month for child care expenses.
(The maximum amount for one child is $200
per month and for two children it is $300
per month.) She is still required to file a joint
return with her husband (if any) and if their
combined incomes exceed $18,000, each dollar
of excess income wipes out only fifty cents of
child care expense. Thus, if a family has three
children and a family income of $18,500,
they may deduct up to $4,550 for child care
expenses. ($4,800 minus one-half of the $500
excess).2
It appears that Congress is finally taking
into consideration some of the working wom
an’s problems.
Finally, the educational expense deduction
is pertinent to professional women, both single
and married. In general, the educational ex
penses are deductible if (1) they maintain or
improve skills required in one’s job or (2)
they meet tests imposed as a condition to the
retention of one’s salary, status, or job. In
addition, these expenses must not be incurred
in order to meet the minimum educational
requirements for qualification in one’s present
job nor can they be incurred in order to
qualify one for a new trade or business.
In several instances these provisions do not
allow a deduction to women who may be try
ing to enter the labor force. One noticeable
case is the woman who wants to prepare for
a career after her children are older. Even
if she is just brushing up existing skills in
preparation for job hunting, it is doubtful she
would be allowed a deduction. Certainly, if
she is acquiring new skills for the purpose

Woman’s Place in Tax Laws
What can be interpreted from the above
analysis? If one takes a female viewpoint,
several points seem to arise.
First of all, the existing laws do not dis
criminate on the basis of sex but rather on the
basis of life styles. The greatest benefits are
reaped by the traditional family, where the
male works and the female stays home and
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rears children. A partially compensating tax
rate reduction does slightly help the single
woman. For female heads of households, some
relief is offered as far as rates go. The worst
possible position tax-wise is that of the married
working woman. The message seems quite
clear: if a woman chooses a traditional role,
the rewards are greatest; if she chooses to
work outside the home, she must sacrifice her
right to marriage and children to retain any
tax benefits.
Next, an even clearer message appeared in
the child care expense provisions. If a woman
had to work (and with a combined family
income of only $6,000 having been the cut-off
point, the assumption of absolute necessity was
realistic), a condescending, token benefit was
offered. For 1972 and future years the provi
sions have been liberalized sufficiently to allow
a tax benefit to a woman who simply prefers
being a career woman rather than a stereotype
housewife.
Another stifling provision which is particu
larly discriminatory toward women is the edu
cational expense deduction. The choice of
interrupting her career to bear children di
rectly relates to the deductibility of these
expenses. Then, after returning to (or enter
ing for the first time) the labor force, she is
doubly penalized by the excessive rates appli
cable to married women. The male, on the
other hand, has probably stayed in the labor
force and his expenses are to “maintain and
improve” his skills and are, therefore, deduct
ible.
The home ownership benefits are seldom
applicable to single women and do not accrue
to the married working woman (the same
benefit is available to a housewife and is not,
therefore, a special benefit to a career woman).
A head of household derives these benefits,
but the tax rates give her less take-home pay
than a male colleague whose wife does not
work. (The same is true for single men and
women.)
Finally, the exemption for children obviously
benefits both parents but it is still women
who have children and raise them. A choice

to limit her family causes the family take-home
pay to be less than that of a large family.

Conclusion
A woman who does not embrace the tra
ditional role of wife and mother is in a poor
income tax position. Any benefits offered are
so slight as to be an insult. As noted before,
the laws do not discriminate on the basis of
sex, but rather on the basis of life styles. It
is not a madcap feminist view to say that this
results in sex discrimination because the life
style of men is not changing. It is the role and
status of women that is in a state of flux. Men
are still providers, which is traditional. Their
career, economic, and social status are not
changing, so their actions are not invoking the
wrath of the tax laws. (An exception is the
single man, who is subjected to the same
discrimination as a single woman, based on
his actions.) It is totally the result of women’s
actions and choices.
Most of the existing laws were enacted at
a time when the traditional sex roles were
prevalent and almost everybody felt these
rules were fair. Today, however, the situation
is quite different. When 35% of the labor force
is female3 and when sprawling suburbs and
expanding population are less than desirable,
these outdated laws are penalizing many
people and perpetuating a bad system.
It is clearly time for legislators to take
cognizance of the fact that the world is chang
ing and priorities are being reordered. Now is
the time to update the tax laws to equitably
distribute the painful burden of taxation among
all persons, regardless of their sex and personal
decisions about life styles.
1 Patricia C. Elliott, “The Career Woman and
the Tax Reform Act of 1969”, The Woman CPA,
January, 1971, p. 9-11.

2 The new provisions also allow deductions for
a disabled spouse. See Explanation of Revenue
Act of 1971, Commerce Clearing House, Inc.,
December 14, 1971, p. 151.
3 Women’s Bureau of the Labor Department,
Handbook on Women Workers, 1968.

Overheard in a university classroom:
Place:
Professor:
Student:

Analysis of Financial Statements (Course 402)
“What is a common-size statement?”
“8½ X 11.”
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LISTEN—AND LEARN!
To keep abreast of developments in the accounting profession, one does not need to
return full time to an institution of higher learning—the author suggests that a cassette
and a few tapes may start one on the way to increased professionalism.
Constance T. Barcelona
Cincinnati, Ohio

Mary Smart, CPA, waits at traffic lights
on her way to her office without a stab of
annoyance. Beside her on the car seat a cassette
is playing CPAudio Tape #11, Management
of an Accounting Practice. Optimizing her
marginal time, Mary is evaluating ways to
serve new clients and still have time to live
and work gracefully. Led by the taped talk
at her side, she considers the advantages of
specialization and continuity that a partner
ship would offer and reflects on the personality
problems that could be a possible concomitant.
Much later that same day, Ima Ware, who
has a propensity for enlarging her horizons
beyond job commitments, flips on her cassette
while she washes the dinner dishes and tidies
up the apartment. Ima listens to David F.
Linowes, CPA, discussing Socio-Economic
Accounting, CPAudio #31, and her thoughts
are directed to areas beyond the business field
into the public sector of national income ac
counting, government accounting, and macro
accounting.
She is reminded that they all use measure
ment indices, so accounting is already common
to all these areas, but that they lack direction
in the most effective use of accounting disci
plines. Absence of CPAs from national ac
counting processes has resulted in some weak
nesses, notably in the use of language not
common to the world of business. The talk
touches on econometrics, the growing study
by economists of interactions taking place
within markets, and compares the expanding
study by CPAs of operations research—the
scientific method applied to interactions with
in the firm. Obviously, CPAs are uniquely

qualified for collection, classification, and eval
uation of economic data. The profession should
not wait to be asked but should respond
creatively to these new socio-economic prob
lems, just as it has expanded its services in
the field of management.
Since Mary and Ima live in the same large
city, both have access to a university library
that owns a complete file of tapes. State CPA
societies and local offices of national account
ing firms may also have selected tapes which
may be borrowed or rented so that private
purchase may be reserved for tapes of personal
interest. They have discovered that the pur
chase price does not strain their budgets—$10
for tapes #1 through #36, $12.50 for tapes
#37 and beyond.
Both women have already listened to
CPAudio #23, Tax Planning and Preparation
of Individual Returns. This tape deals with
some specifics in helping clients plan for tax
savings in such matters as dependency exemp
tions and in the common hazards of capital
gains and losses. There is a clear exposition
of an “ABC Tax Deal”, wherein A wants B’s
building and C wants A’s building but good
faith cooperation is necessary to minimize the
tax liability to A. In another real estate situa
tion, a client may be guided to immediate
cash benefits by a combination of mortgage
borrowing prior to the sale, then selling the
debt along with the property on an installment
basis. The mortgage proceeds plus the down
payment on the property sale produces neces
sary cash without excessive tax vulnerability.
(One of the advantages of audio tape over
live lecture is the amenability of the tape to

CONSTANCE T. BARCELONA is accountant for the Camargo Country Club, Cincinnati, Ohio.
She is a graduate of Iowa State University with a B.S. in Economics, and is now doing grad
uate work toward her M.B.A. at the University of Cincinnati.
Mrs. Barcelona was President of Cincinnati Chapter of ASWA in 1970-71 and is a member
of the Editorial Board of THE WOMAN CPA.
She is a frequent contributor to this journal; her last manuscript, "Development of Market
Prices," appeared in the November 1971 issue.
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money; suggestions for economies of operation
and for profit increases will attract favorable
attention from her clients. After a brief re
minder of the importance of tact in suggesting
changes, Mary will be alerted to ways to assist
clients with problems in costs of personnel
turnover, cost of control and accuracy, cost of
lost sales, and cost of record retention.
Two new series of self-study courses com
plete with integrated workbooks are presently
available from AICPA under the title of
CPAudio Continuing Education. “The State
ment of Changes in Financial Position” in
cludes one cassette tape and a four-lesson
workbook for $35.00 ($28.00 to AICPA mem
bers) and deals with requirements of APB
Opinion No. 19 and of the S.E.C. “Subchapter
S Corporations”, two cassettes and a five-lesson
workbook, is $45.00 ($36.00 to members).
Mary and Ima plan to complete both courses,
and Mary is also particularly interested in a
course scheduled for early 1972 entitled “Gen
erally Accepted Auditing Standards.”
Both women have found a way to keep
pace with some of the many changes in their
profession with a minimum expenditure of
money, effort, and time. Surely an efficient
way to become the good accountant that each
aspires to be!

back up and repeat complex explanations—
or to cover lapses caused by momentary dis
tractions. Each side of tape plays about thirty
minutes, for a one hour total for one tape.)
Mary and Ima enjoy the opportunity to im
prove their professionalism at personal con
venience and personal pace. Both plan to hear
CPAudio #36, Professional Ethics for the CPA
—Three Government Agency Viewpoints. This
tape will acquaint them with some of the
attitudes and some of the disciplinary potential
of the Securities and Exchange Commission,
the Rural Electrical Administration, and The
Treasury Department. The tape discusses the
two main concerns of the Agency Practice
Act, 1) as it affects the rights of taxpayers,
and 2) as it relates to the ability of the gov
ernment agency to carry out its functions. In
effect, the Act passes much responsibility on to
the individual practitioner and to the state
licensing authority of professional accounting
and bar societies. This can be quite a sober
ing thought.
As a public accountant with an expanding
clientele, Mary is especially interested in a
1971 release, CPAudio #37, Recognizing Man
agement Services Opportunities As You Audit.
This tape will reinforce her opinion that the
MAS function represents an opportunity. The
audit, no matter how excellent, rarely saves

A (GLOOMY) VIEW FROM THE CAMPUS
Signs of perhaps even more serious trouble ahead for the accounting profession can be found in
the academic world of accountancy, which is the source of future practitioners. It is truly a paradox
that, during the decade in which public accounting exhibited the most dramatic growth of any pro
fession, the study of accou
ntancy has been moving in the opposite direction. At the present time it is
in very deep trouble as an academic study in the universities. A year ago I heard Robert Sprouse
predict that the study of accountancy would die at the university level within ten years. I think he is
a pessimist, but clearly the trend is downward today, in terms of both the eminence of scholars in
the field and the number of high quality students.

John C. Burton, CPA, PhD
Professor of Accounting
Columbia University Graduate of School
of Business
From a speech at the 1970 Annual
Partners' Meeting of Arthur Young &
Company
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THEORY AND PRACTICE
Current Studies and Concepts
MARGARET L. BAILEY, CPA, Special Editor
Wheat Ridge, Colorado

accounting policies adopted and followed. A
summary of the Board’s Exposure Draft fol
lows.

DISCLOSURE OF
ACCOUNTING POLICIES
For many accountants it was a startling de
velopment when in late December 1971 the
Accounting Principles Board of the American
Institute of Certified Public Accountants issued
an exposure draft concerning the disclosure
of accounting policies. In a nutshell, the Draft
states that, whenever financial statements are
issued, a disclosure of all major accounting
policies followed in the preparation of those
statements must be made.
To the in-house accountant of the small
company, it may involve a good deal of effort
to come up with a satisfactory description of
accounting policies adopted and followed.
Many accountants have prepared balance
sheets and income and expense statements
in a certain manner for many years, and their
preparation has become so automatic that they
no longer give much thought to the particular
policies or methods which have been used.
Many internal accountants rarely see financial
statements prepared by others, and so have
not realized that a good portion of the larger
companies (and particularly those whose stock
is held by the public) have come to set forth
information about those policies which have
been used in preparing their statements. Yet
one would readily admit that, in order to make
a decision about the effectiveness of a com
pany’s operations, it is necessary to know
what policies have been followed in arriving
at the figures reflected on the statements. To
day’s accountants are aware of the effect of
using a FIFO or LIFO inventory pricing, just
as one example. Many other decisions regard
ing depreciation methods, useful lives of assets,
research costs treatment, installment sales rec
ognition, and investment valuations can create
vastly differing reports from one company to
another that actually have very similar trans
actions.
Because it is essential to have information
about the accounting policies in order for users
of those statements to make economic deci
sions, the Accounting Principles Board has
reached the tentative conclusion that financial
statements must include a description of the

Introduction:
After recognizing the usefulness of a sum
mary of major accounting policies, the Draft
acknowledges that some entities present the
information as an integral part of the financial
statements while others present it as supple
mentary information. No guidelines have yet
been provided for the nature and degree of
disclosure which is appropriate.

Discussion:

The accounting process is governed by three
levels of accounting principles: 1) Pervasive
principles, 2) Broad operating principles, and
3) Detailed principles. Judgement must be
exercised continually regarding the detailed
principles, frequently on the broad operating
principles, and even occasionally on the per
vasive principles.
Accounting policies are defined as “the spe
cific accounting principles and the methods
of applying those principles that are judged
by the management of the entity to be the
most appropriate in the circumstances . . .
and that have accordingly been adopted for
preparing the financial statements.” It notes
that the policies followed can significantly
affect the presentation of financial position,
results of operations, and changes in financial
position. As a result, the usefulness of such
statements depends greatly on the user’s under
standing of the accounting policies followed
by the entity.
Opinion:

It is concluded that information about ac
counting policies adopted and used is essential
for users in making economic decisions, and
that a description of the accounting policies
adopted should be presented as an integral
part of the financial statements. (The Draft
recognizes that in some situations statements
are restricted to internal use only, and it is
then appropriate to omit stating the accounting
policies. In other situations, statements may be
prepared for special purposes, in which case
11

Chapter 13 of Statement on Auditing Proce
dure No. 33 would govern.)
Both profit-making businesses and non-profit
organizations are included in this Opinion.
Content:

The disclosure of accounting policies should
identify and describe the accounting principles
followed and methods of applying those prin
ciples that materially affect the determination
of financial position, the changes in financial
position, or the results of operations. In gen
eral, such disclosure should include all major
judgements about recognition of revenue and
allocation of costs to current and future pe
riods. It should encompass those principles and
methods that involve:
a. a selection from existing acceptable al
ternatives,
b. principles and methods peculiar to the
industry (even those normally followed
in the industry),
c. unusual methods of applying generally
accepted principles that have a material
effect on the financial statements.

The Draft provides helpful examples indicat
ing the type of disclosure deemed appropriate.
It lists such items as:
1.
2.
3.

Basis of consolidation
Depreciation methods
Amortization of intangibles

4.
Inventory pricing
5. Accounting for research and development
costs (including basis for amortization)
6.
Translation of foreign currencies
7. Recognition of profit on long-term con
struction-type contracts.

The list is not considered all-inclusive and
disclosure of other accounting policies may
well be required in certain circumstances.
The disclosure should be a concise delinea
tion of important principles and methods. In
some cases reference should be made to related
details presented elsewhere in the statements.
For example, changes in accounting policies
during the period should be described with a
cross-reference to the disclosure required by
APB Opinion No. 20 of the current effect of
the change and the pro forma effect of retro
active application of the change.
Format:
The Draft strongly recommends that the
disclosure be made in a separate “Summary
of Accounting Policies” presented immediately
before other notes to financial statements (or
as the initial note to financial statements). In
spite of this strong recommendation, the Draft
recognizes the need for flexibility in format
and states that the disclosure may be given in
whatever format is most appropriate in the
circumstances, provided that the policies are
identified and described as an integral part
of its financial statements.

One wonders if perhaps the main reason for the sagging quality of annual reports is the lack of involve
ment of the financial executive in the entire annual report. In many companies today, his involvement stops
with the financial sections and with a cursory review of the president's letter. If the purpose of the report
to shareowners is to translate the company's activities for the past year into financial terms, shouldn’t
the financial management of the company assume the responsibility for designing, writing, and producing
the report, rather than leaving it to the public relations and advertising departments, the secretary's office,
or some miscellaneous corporate group?

George Hobgood
Director of Public Relations
Financial Executive Institute
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TAX FORUM
BARBARA M. WRIGHT, CPA
Ernst & Ernst
Tampa, Florida

NEW DOMESTIC INTERNATIONAL SALES
CORPORATION (DISC)

The Revenue Act of 1971 has created a
new type of corporation known as a Domestic
International Sales Corporation or DISC. Sec
tions 991 through 997 have been added to the
Internal Revenue Code to define the system
of tax deferral under which a DISC will oper
ate. These recently enacted provisions of the
Code, which are effective January 1, 1972,
are designed to increase exports by providing
tax treatment for United States exporters some
what comparable to that afforded many foreign
exporters by their respective countries.
The recent report of the Commerce Depart
ment indicating that the United States in 1971
suffered its first trade deficit since 1888 em
phasizes the need of the new DISC legislation.
According to the Department, 1971 exports
from the U.S. resulted in a deficit of $2,046
billion, the worst in the nation’s history.
As a result of much discussion over the past
two years, several versions of the DISC were
proposed. Among these was a stipulation in
the Senate revision of the House Bill that tax
deferral would extend only to profits for tax
able years beginning before January 1, 1977.
In the final version, however, the Senate
amendment was eliminated by the conferees,
making the DISC section a permanent part of
the Code. Section 506 of the ’71 Revenue Act
provides that the Secretary of the Treasury
must submit an annual report to Congress
within 15½ months after the close of each
calendar year analyzing the operation and
effect of DISC. The Conference Committee
also requested the President to present to
Congress by February 1, 1973 and every three
years thereafter a comprehensive analysis of
the manner in which the export of manufac
tured and processed products is treated for
tax and tariff purposes by various foreign
countries.

until actually distributed or deemed distributed
to its shareholders. In essence, a DISC is a
tax-exempt domestic corporation in which 50%
of the profits can be sheltered indefinitely
against tax on it stockholders. It is also possible
for a DISC subsidiary to be a mere “paper”
corporation with little invested capital and few
operation expenses other than the cost of
maintaining detailed accounting records. This
apparent liberal interpretation of DISC rules
is supported in the following excerpt from the
Senate Report on the ’71 Revenue Act. “The
separate incorporation of a DISC is required
to make it possible to keep a better record of
the export profits to which tax deferral is
granted, but this does not necessitate in all
other respects the separate relationships which
otherwise would exist between a parent cor
poration and its subsidiary.” (Emphasis added)

Taxation of a DISC
For taxable years beginning after December
31, 1971 a DISC is not subject to federal
income taxes. However, Sec. 991 does provide
that, where applicable, a DISC will be liable
for the tax on transfers to avoid income tax.
The tax-exempt status of a DISC provides
not only immunity from the regular corporate
income tax, but also exemption from the mini
mum tax on tax preferences and the accumu
lated earnings tax. Since a personal holding
company cannot qualify as a DISC, there is
no relief from liability for the personal hold
ing company tax. A DISC whose qualified
export receipts include gross receipts from the
rental of export property as well as other
potential personal holding company income
should be particularly aware of this exclusion
from tax exemption.

Requirements of a DISC
A corporation must be incorporated (under
the laws of any State) and meet the following
tests to qualify as a DISC:
1. Gross Receipts Test—At least 95% of the
corporation’s gross receipts for the tax-

Advantage of DISC
The principal advantage of forming a DISC
is that the DISC itself is not subject to income
tax and that 50% of its profits are not taxed
13

able year must comprise qualified export
receipts.
2. Assets Test—At least 95% of the adjusted
basis of the corporation’s assets at the
close of its taxable year must be qualified
export assets.
3. Capitalization Requirement—The corpo
ration must have only one class of stock
and at least $2,500 of par or stated value
of such stock outstanding on each day
of the taxable year.
4. Election Requirement—The corporation
must elect to be treated as a DISC during
the 90 day period immediately prior to
the beginning of the taxable year. Once
made, an election continues in effect
until revoked or terminated by reason
of continued failure to qualify as a DISC
over a five year period. For the election
to be valid all persons who are share
holders on the first day of the initial
election year must consent in writing.
This consent is binding on all subsequent
shareholders for the taxable year for
which made and all succeeding taxable
years. Rev. Proc. 72-12 sets forth the
time and manner of filing the corpora
tion’s election and shareholders’ consents
in order to be treated as a DISC in 1972.

export assets; and investment income com
prised of interest on producer’s loans, divi
dends from foreign related corporations, and
interest on “export asset” obligations. Gross
receipts from engineering and architectural
services related to construction projects out
side the U.S. and managerial services for the
production of other qualified export receipts
are also eligible.
Receipts are not considered qualified re
ceipts if the property or service sold or other
wise disposed of is (1) for ultimate use in the
United States, (2) the result of a subsidy
granted by the U.S., or (3) required by law
or regulation for use by the U.S. or any
instrumentality thereof. Receipts from a related
or controlled DISC do not qualify as export
receipts. For purposes of the term “controlled”,
Section 1563(a) applies except that the per
centage of ownership is more than 50 percent
rather than at least 80 percent.
Qualified Export Assets

Qualified export assets include not only in
ventory, facilities used in connection with ex
port sales, and accounts receivable, but also
certain investments, including loans to parent
corporations and stock in foreign subsidiaries.
Rank deposits in the United States and other
similar temporary investments necessary for the
working capital of the DISC qualify, as do
amounts in excess of working capital on deposit
in the U.S. on the last day of the taxable
year. Such amounts must be invested in quali
fied export assets within specified periods of
time. This provision is designed to allow a
DISC some flexibility in its operations. (An
example would be a DISC receiving repayment
of a loan or substantial income in the latter
part of its taxable year without sufficient time
to convert the funds into qualified assets be
fore year end.)

Corporations having special tax status can
not qualify as DISCs. Among these are: ex
empt corporations, personal holding companies,
insurance companies, electing small business
corporations, and certain financial institutions.

Definitions and Special Rules
Qualified Export Receipts

Qualified export receipts include receipts
from the sale or lease of export property and
related subsidiary services; the sale of qualified

“The integrity bit? The CPA exists as a profession only as long as people
believe that when he signs his name to something it is, to the best of his
knowledge and belief, a fair presentation. That means that he has to have
sufficient know-how so they buy the idea that his having reviewed something
lends credence to it. It also means that if his integrity is doubted, his utility is
finished.
And don’t get me wrong. You’ll find a lot of CPAs who don’t have much
integrity and who don’t even fully understand the CPA’s role in society. To
them it’s just a way of getting a dollar. But you’ll find probably as many or
more in any profession who really never dig that profession.”
“Conversations With a Long-Haired Student”

The Journal of Accountancy
February 1972
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Export Property

Gross Receipts

Export property generally means property
The term gross receipts as used in the DISC
manufactured or produced in the United States
context means:
and sold for direct use, consumption, or dis
1. Total receipts from inventory sales or leases,
position outside the U.S. or to an unrelated
2. Gross income from non-inventory sales or
DISC for such a purpose. Since the principal
leases,
function of the DISC is to sell or lease for
3. Commission income—Gross receipts on the
export, the following conditions must be met:
sale or lease of property to which the com
1. The property cannot be manufactured,
missions relate, rather than the amount of
produced, grown, or extracted by the
commissions.
DISC,
2.
It must be held primarily for export, and United States Defined
3. Not more than 50% of its fair market
For purposes of the DISC provisions, the
value can be attributable to imports.
term U.S. includes all United States possessions
Among the items excluded from this cate and Puerto Rico. Imports from these countries
gory are certain copyrights, inventions, fran are treated as domestic items in determining
chises, property leased by a DISC to a related
the content of export property under the 50%
party, and any that the President determines is import test. Receipts from property exported
not in sufficient supply for domestic require
to a U.S. possession do not qualify as export
ments.
receipts.

Producer's Loans

Intercompany Pricing Rules

A DISC can lend its tax deferred profits to
its parent manufacturing company or any other
U.S. company manufacturing for export. The
loan is subject to limitations based on (1) a
formula of receipts, export-related assets, and
accumulated research and development ex
penses and (2) the increase in the borrower’s
export-related assets during the year of the
loan. There is a “fugitive capital” provision that
deters a DISC from lending its tax deferred
profits to a member of the same controlled
group for investment overseas.

In addition to the present rules provided by
Sec. 482 for pricing sales between related
parties, i.e., at prices that would be charged
an unrelated buyer under the same circum
stances, two “safe haven” pricing methods are
allowed by new Sec. 994. These may be ap
plied at the discretion of the DISC and its
related supplier (parent, brother corporation,
sole proprietor, etc.) and when used, Sec.
482, requiring arm’s length transactions, does
not apply. The safe haven rules permit con
siderably more profit from export transactions
to be shifted to the DISC; in some cases, the
entire profit may become DISC profit. The
computation of the transfer price from the
related supplier to the DISC is made only after
the DISC sells the goods. This permits the
DISC and its supplier to obtain the most favor
able allocation of income by making adjust
ments upward or downward even after the
close of the year of sale. However, the related
person may not price at a loss in shifting profits
to the DISC.
On sales of export property, the maximum
profit a DISC may earn is the amount based
on the highest of the following:
1. Four percent rule—From a sale of export
property purchased from a related supplier,
a DISC is allowed to earn 4% of the quali
fied export receipts plus 10% of its export
promotion expenses attributable to the sale,
2. Fifty percent rule—Alternatively, a DISC
may earn 50% of the combined taxable in
come of the related supplier and the DISC

Related Foreign Export Corporation

The DISC may increase its export business
by investing in stock of these foreign corpo
rations whose securities become qualified ex
port assets of the DISC.
1. FISC (Foreign International Sales Corpo
ration)—the DISC must have more than 50%
direct voting interest in the FISC whose
gross receipts and assets are at least 95%
U.S. export related.
2. Real property holding company (more than
50% owned by the DISC) whose sole func
tion is to hold real property in a foreign
country for the DISC’s exclusive use.
3. An associated foreign corporation—Usually
a foreign customer in which the DISC must
invest in order to extend export credit to
effect export sales.
The DISC, or a controlled group of which
the DISC is a member, must own less than
10% of its voting power.
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expenses generally include salaries, advertis
ing, market studies, warehousing, rentals, sales
commissions, and other selling expenses. If
shipped aboard U.S. flag vessels or U.S. owned
and operated aircraft (unless required by law),
one-half of the freight expenses may also be
included.
This issue of the Tax Forum, the first of
two dealing with the DISC, provides a general
introduction to Code Sections 991-994 covering
the taxation and requirements of the corporate
entity, including definitions and special rules
applicable to its operation. The July 1972 issue
will discuss the treatment of distributions to
the DISC’s shareholders, allocation rules, and
other sections of the Code and ’71 Revenue
Act affecting DISCs.

from the sale of export property plus 10%
of the export promotion expenses incurred
by the DISC, or
3. Taxable income based on sales prices de
termined under Sec. 482 as mentioned
above.

The same intercompany allocation to the
DISC is permitted whether the DISC acts as
commission agent for the related supplier or
takes title to the goods as principal. A DISC,
or the supplier for which the DISC is com
mission agent, must sell to related foreign
purchasers at arm’s length.
Export promotion expenses include a DISC’s
ordinary and necessary expenses paid or in
curred to obtain the qualified receipts. Such

REVIEWS

“A Practical Guide to Preparing a Fiduciary
Income Tax Return,” P. Michael Davis and
Frederick W. Whiteside; Estate Tax Publish
ing Company, 1971, 104 pages, $6.95.

(Continued from page 19)

Similar objective treatment is given to mem
ory-building, dictation, writing, the psychology
of meetings, organizational problems, etc. The
accountant who “just hates to write” will find
recipes for writing, if not immortal prose, at
least articles about professional matters that
will be acceptable. “The average person thinks
that the accomplished writer is able to put his
thoughts down on paper promptly and at the
first try. This is the opposite of the truth.” A
four-step procedure is advised: 1) Prepare
2) Organize 3) Write 4) Rewrite. Develop
ment of each point stresses thought processes
rather than punching out words; normally,
the orderly grouping of thoughts will in itself
suggest the words to follow.
A chapter entitled “Neutralizing Psychic
Drags on Performance” contains classic psycho
logical insights, and their translation from
theory makes for sure footing through the
common quagmires of business. There are
several refreshing iconoclasms in the book.
“The turned-on executive is actually a ‘Brainstormer Anonymous’.” In the opinion of the
authors, committees tend to bolt all frames-ofreference into a prison around the creative
mind. Creativity is a solitary ardor.
The Turned-On Executive is one of many
“how to” books. It’s effectiveness belies its
simplistic approach. A twice-told truism can
often have more than twice the impact of a
first telling.
Constance T. Barcelona
The Camargo Club

From the first page of the introduction, the
authors have presented a concise, step-by-step
discussion regarding the requirements of fidu
ciaries in reporting for income and disburse
ments of estates and trusts. The changes
brought about by the enactment of the 1969
Tax Reform Act have complicated the account
ing and record keeping of fiduciaries to a great
er extent than prior law. This book will be
helpful to the fiduciary and to his tax consul
tant, who usually has very few fidiciary returns
to file and would therefore not be as familiar
with a 1041 as with a 1040.
There is a general explanation of estates
and the various types of trusts and distributions
of income to beneficiaries, the records and re
quired information to be retained. Form 1041
is explained in detail including the Schedule
J for reporting throwback income. Examples
and illustrations of reporting during the tran
sition period for trusts in existence at De
cember 31, 1969 are included and prove most
informative as a quick reference.
Referral is made to the sections of the In
ternal Revenue Code pertaining to estates and
trusts; however, the Guide can be utilized
without reference to the Code or other techni
cal publications as the citations are explained
briefly. This reviewer believes that the Guide
will be a most helpful addition to a tax library.
Henrietta Patterson
Cook Industries, Inc.
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REVIEWS
Writings in Accounting
DR. MARIE E. DUBKE, CPA, Editor
Memphis State University
Memphis, Tennessee

age. There is a certain amount of risk stemming
from the free flow of the huge Eurodollar
funds. When the United States government
tightened the home money supply, American
banks raised funds in the Eurodollar market at
such a rate that the outflow of dollars from
Europe took alarming proportions and the
United States government was forced to act
under pressure from the European central
banks. Another risk is that the vast transactions
in Eurodollars are almost entirely without
collateral; they are unsecured loans exclusively
based on trust. There is also a danger in the
free movement of huge amounts of funds with
out any central control. The intricate market
mechanism is the main controlling organism.
Mr. Ray concludes by saying that so far
major troubles have not arisen. He quotes Dr.
F. E. Aschinger of the Swiss Bank Corpora
tion who said, “The Eurodollar market fulfills
such important functions in the world economy
that it would be a mistake to curtail its work
ing by restrictive measures just because it
contains some dangers which become acute in
international monetary crises. We have got to
live with the Eurodollar market, and must
therefore make every effort to pursue sound
economic and monetary policies which will
minimize its dangers and maximize its positive
effects.”
Mary E. Burnet, CPA
Rochester Institute of Technology

“Eurodollar and the World Economy,” George
F. Ray: Intereconomics, No. 7, July 1970.
This reviewer was attracted to Mr. Ray’s
article on the Eurodollar because it seems to
be an unusually good explanation of what the
Eurodollar is and what its place is in the world
economy. The Eurodollar and Eurobonds have
grown from small beginnings into one of the
most important markets in the world for
short-term credits and, more recently, for
long-term financing. Although President Nix
on’s economic program as announced on Au
gust 15, 1971 has brought changes in inter
national money markets, Eurodollars are still
important.
The Encyclopaedia Britannica in 1966 de
fined the word “Eurodollar” as “a U.S. dollar
held (as by a bank) outside the United States
and especially in Europe.” Mr. Ray points out
that the term “Eurodollar market” is something
of a misnomer, since the market is neither
limited to Europe nor to the dollar, but both
Europe and the dollar are by far the most
significant in the transactions in this interna
tional money market.
On the supply side, the huge and annually
recurring balance of payments deficits of the
United States filled European central banks
with dollars. The central banks sold these to
the commercial banks of the country who again
re-sold them to practically anyone who wanted
to buy these Europeanized dollars which
earned higher interest rates in Europe than
in the United States.
The Eurodollar is not legal tender and no
Eurodollar banknotes are being printed. Actu
ally the Eurodollar is in fact not much more
than an accountancy item; on the demand side
practically every borrower can, in principle,
obtain financing ultimately originating in Euro
dollars. For example, a British city corpora
tion borrows sterling from a bank or finance
house; the latter bought Eurodollar deposits,
switched them into sterling, and lent the ster
ling to the borrower.
In the last ten to fifteen years the world
economy, and especially world trade, has been
facing an international shortage of liquidity.
Euro-currencies, of which the dollar is the
principle one, have helped to ease this short

“Contemporary Issues in Cost Accounting,”
Hector R. Anton and Peter A. Firmin, editors;
Houghton Mifflin Company, Boston, 1972, 520
pages, $6.95.
This second edition, with many new articles
added, illustrates that cost and managerial
accounting continue to be in transition.
The additions indicate that within the last
few years there has been an acceleration of
three major trends: (1) mathematical analysis
and its use in management problems, (2) the
application of behavioral science to cost and
managerial accounting, and (3) the extension
of cost analysis techniques to governmental
and not-for-profit organizations.
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In the section of the book dealing with
forecasting and budgeting, there are articles
concerned with pricing to maximize the return
on investment, the behavioral implications of
budgeting, and the critical path method. The
section discussing capital budgeting includes
articles about risk analysis, new views on the
payback period, and the concept of the P/V
graph.
There are also readings on the practical
application of cost-volume profit analysis and
breakeven budgeting. New views on standard
cost variance analysis and flexible budgets are
given. The discussion about the effect of direct
costing on profit determination as well as the
article about the effect of inventory costing
methods on full and direct costing enable the
reader to obtain a better perspective of this
costing method. Divisional income measure
ment theory and transfer pricing based on
opportunity cost also enable the reader to bet
ter evaluate decentralized performance.
The book offers articles dealing with basic
concepts, decision models, behavioral impli
cations, empirical approaches, and planned
programming budgeting. These readings en
able the reader to obtain an insight into
practical as well as theoretical problems.
Dr. L. Gayle Rayburn, CPA
Memphis State University

mits each participant to interact with other
participants in eight different groupings. Half
of the people at each station move to a new
station every eight to fifteen minutes. The re
maining half maintain the continuity of the
discussion and the new members bring fresh
ideas. The moving half does not move as a
body, but disperses.
This technique has been applied in a variety
of situations ranging from the Bureau of
Standards to high school students. The results
range from a high degree of commitment to
the recommended actions (in the situation with
the Bureau of Standards) to comments that
this was the first opportunity to talk about such
things in a positive way (from a high school
student).
Mr. Hall and Dixon conclude that the ad
vantages derived from a cybernetic session vary
according to the kind of group involved and
the connection of the session to overall strategy.
Dr. Patricia L. Duckworth, CPA
Metropolitan State College (Denver)

“The Turned-on Executive”, Auren Uris and
Marjorie Noppel; McGraw-Hill Book Com
pany, New York, 1970, 236 pages, $7.95
(cloth-cover).

An “invisible revolution”, according to the
authors, pressures the executive to upgrade
his own management skills if he is to keep up
with the visible technological revolution.
Should he fail to adjust to the accelerating
pace, he must inevitably bow completely out of
managerial ranks or move to a marginal niche.
The book presents algorithmic, recipe-step
programs for sharpening personal skills in com
munication, people-handling, information-or
ganizing, decision-making, and the manage
ment of time. It is practical and succinct. Ex
tracted from the chapter on “Time-Squeezing
Practices”: (Point 5) Get More From Your
Reading Hour: a) Case a book or article before
reading it in its entirety; with letters, open the
“sandwich” and read the meat at the middle.
b) Organize what you’ve read; at the end,
reflect, recall and identify salient features and
arguments. “The reason for reading is to recall
a useful idea later, when you need it.” c) Index
articles for reference rather than reading them.
d) Try dropping all publications for one
month; place back on your schedule only the
ones you really miss.

“Getting It All Together the Cybernetic Way,”
John T. Hall and Roger A. Dixon, Manage
ment Review, Volume 60, No. 7, July 1971.

“The cybernetic session—a technique for
generating and gathering ideas quickly and
effectively from people in moderate-to-largesized groups—is a relatively painless and an
easily organized way to approach participative
management.” This is a relatively new tech
nique, first encountered by the authors in Feb
ruary 1967 at the first meeting of a planning
committee formed by the MIT Club of Wash
ington, D.C. to arrange a seminar on systems
management.
Using the cybernetic approach, the collec
tion of data is approached in a self-organizing
fashion. The user first divides his problem into
several questions or areas of concern—the
authors suggest four. Each question constitutes
a station at which participants in the discussion
will be grouped. Each participant in the ses
sion is assigned an itinerary. The itinerary per

(Continued on page 16)
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Over 11,200 successful CPA candidates
have been coached by

International Accountants Society, Inc.

“If you don’t pass your CPA examination

after our CPA Coaching Course, we’ll coach you
without additional cost until you do!”
DONALD R. MORRISON, CPA,
Director of Education of IAS

Any CPA will tell you it takes more than
accounting knowledge and experience
to pass the CPA examination. You must
know the quick, correct way to apply
your knowledge, under examination
room conditions.
How you budget your exam time, for
example —how you approach each
problem or question—how you decide,
quickly, the exact requirements for the
solution—construct an acceptable pre
DONALD R
sentation-extract relevant data—and
use accounting terms acceptable to the examiners.
That's where the International Accountants Society can
help you. As of June 1, 1971, 11,247 former IAS students
who had obtained all or a part of their accounting training
through IAS had passed CPA examinations. Our CPA
Coaching Course is proven so effective we can make this
agreement with you:

You may be eligible for
Gl Bill benefits

If you qualify, you may be eligible for
Gl Bill benefits. You may start the IAS
CPA Coaching Course, or the full IAS
accounting curriculum any time you
please—there are no classes, no fixed
enrollment periods. So you can make
maximum use of the time available,
starting as soon as you enroll and con
tinuing right up to the examination
dates.

MORRISON, CPA

Send today for free report

To get the complete story on how you (or some member of
your staff) can benefit from the proven IAS CPA Coaching
Course, just fill out and mail the coupon below. No
obligation.
International Accountants Society
A Home Study School Since 1903

"If any IAS CPA COACHING COURSE enrollee fails
to pass the CPA examination in any state after
meeting all the legal requirements of the state
as to residence, experience, preliminary edu
cation, etc. IAS will CONTINUE COACHING WITH
OUT additional COST until the enrollee is
successful."

209 West Jackson Blvd., Chicago, Illinois 60606
Att: Director of CPA Coaching

4F1-257

Please send me your new report on the IAS CPA Coaching Course.
I understand there is no obligation.

Name____________________________________________________

Apt

Address

City_____________________________________________________ .

The IAS CPA Coaching Course is designed for busy ac
countants. You train at home in your spare time, at your
own pace. Most important, every lesson is examined and
graded by one of our faculty of CPA's, who knows exactly
the problems you'll face in your CPA examination.
If you need refresher training in certain areas, IAS will
supply, at no extra cost, up to 30 additional elective assign
ments, complete with model answers, for brush up study.

Zip

State

Employed by________________________________ .
Check here if eligible for Gl Bill benefits.
Accredited Member, National Home Study Council.
ONE OF THE

bell & Howell schools

